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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SCES' S | NDI RA COLLEGE OF PHARVACY PUNE

Name of the head of the Institution

Dr. Anagha Manoj Joshi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02066759601
Mobile no. 9326003747

Registered Email

aj oshi @ ndi r aedu. com

Alternate Email

r ohi ni manoj @nmai | . com

Address 89-2A, N ramaya, New Pune Minbai
H ghway, Tat hawade Pune

City/Town PUNE

State/UT Mahar ashtra

Pincode

411033




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Dayanand Kannur

Phone no/Alternate Phone no.

02066759603

Mobile no.

9011064343

Registered Email

dayanand. kannur @ ndi r ai cp. edu.in

Alternate Email

adm ni cp@ ndi rai cp. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://indiraicp.edu.in/assets/|CP-

AQAR- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://indiraicp.edu.in/assets/Academ

cY?0Cal endar 2019 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.78 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 11- Apr-2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nt ernati onal webi nar

06- Jun- 2020 24



https://indiraicp.edu.in/assets/ICP-AQAR-2019.pdf
https://indiraicp.edu.in/assets/ICP-AQAR-2019.pdf
https://indiraicp.edu.in/assets/Academic%20Calendar_2019_2020.pdf
https://indiraicp.edu.in/assets/Academic%20Calendar_2019_2020.pdf

series on Biologics: The 03
Future of Therapeutics &
Heal t hcare Managenent'
Wor kshop in association 20- Aug- 2019 45
wi th Makel ntern 05
| ndustry Experts Tal k 05- Aug- 2019 240
series 11
Wrld Health & Wl | ness 14- Feb- 2020 80
Congr ess 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Phar macy BOD Research SPPU 2019 250000
G ant 730
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The Faculty was pronoted to undergo var
online teaching | earning nethods. To pr
under gr aduat e students.
Industry Institution partnership Cell.
Cel | .

To establish Indira I nnovation cell.

ious training progranms to orient for
onote research activity anongst the
To consolidate
To create GPAT Conpetitive Exam nation

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13823_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13823_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13823_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13823_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To col l ect online Feedback from all
st akehol ders col |l ected and are anal ysed
and used for inprovenents

Onli ne feedback was obtai ned from st ake
hol ders, various initiatives were
undertaken based on the sane.

To conduct various val ue added prograns

04 Training progranms / workshops
conduct ed.

To pronote research activity anpongst
students and faculty.

10 reseach papers were published in
peer reviewed journals of repute
col | aboratively by faculty and
students. 02 book chapters were
publ i shed by 02 faculty menbers.

To submit AQAR for Academ c year 201819

The AQAR for Academ c year 201819 was
conpi l ed and submtted on 24th Decenber
2019

To establish enhanced pl acenent
activity with other Pharnmacy coll eges,

18 students placed. Various conpanies
were hosted and Pool canpus was

al so host pool canpus activity arranged.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 17- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31- Dec- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules M crosoft Qutl ook, ProCanpuz and Slim
currently operational (maximum 500 words) Library software are available. W are
in process of inmplenmenting functional
ERP system

Part B



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13823_Quality.xlsx

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academ c year 2019-2020 commenced in June 2019. The new batch of B.Pharm
and PharnD started off with the induction Program which energised and
acquai nted the students to initiate their 4 year and 6 year journey
respectively for their pursuit of know edge. SCES s Indira Coll ege of Pharnacy
has a wel |l -planned curriculumdelivery and docunentation as expl ai ned bel ow. A
Communi cation of Vision, Mssion and Objectives to stakehol ders The vision and
m ssion of ICP is well communicated to all stakehol ders through the foll ow ng:
? College Wb site ? Display boards ? Student |ife | eadership program ?
Admi ssi on Brochure B. Conductance of academ cs: Preparation of class tinetable
is strictly as per Savitribhai Phule Pune University (SPPU and Pharmacy
Council of India (PCl) norns. Tine table is conmunicated to all students by
displaying it on the notice boards and through coll ege website. The tinme table
and faculty load is maintained strictly as per the University policies.
Academ ¢ nmonitoring systemis being continued by the coll ege nanagenent to

ensure | ectures are being delivered as planned. It is obligatory for al
faculty menbers to subnit nonth wi se syllabus planner before the comencenent
of the academi c year. Planners are regularly surveyed and if necessary, faculty
menbers conduct additional lectures to ensure syllabus delivery/conpletion as
per planner. Diverse pedagogy is adopted which includes video, aninations,
mar ket survey, guest lectures etc. Alternative arrangenent is mandatorily done
by all faculty nmenbers to facilitate undi sturbed conduct of acadenics in their
absence. Value addition activities like library hour is included in the tine
table to inculcate the interest of accessing online databases and reference
materials. Semnars related to career devel opnent, personality devel opnent,
soft skills and entrepreneurship devel opnent are also hosted in college to
benefit the students in their career opportunities. C Preparing students for
real world: As per the in-house recomendations, tutorial hours are being
conducted as scheduled in the tinetables. Tutorials are in form of case study,
debates, quiz, presentations, and group discussion of relevant fields in
connection with the curriculum All Faculty nmenbers are required to maintain a
record of the tutorials. Conduct of tutorials gives an opportunity for the
students for extension of their know edge and enhance their soft skills.
Students are encouraged to participate in various events held during national
pharmacy week and al so in events organi sed by other colleges. Faculty nenbers
first screen themat college | evel and groom and gui de the shortlisted
candi dates. Since conmmencenent of Covid pandem c from March 2020, the virtual
online teaching was adopted. The various online platforns |ike Gwet, Zoom
MsTeans utilised to deliver the lectures and practicals effectively.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Zonal - 20/ 08/ 2019 5 Hands on Nano drug
Chanpi onshi p training formul ati on
Programin i nstrunental devel opnent
associ ation skill and QC Tests
W th devel opnent
Makei nt ern

on Nano Drug
Del i very




Technol ogy

Engl i sh -
| anguage Com
muni cati on
skills

02/ 08/ 2019 18

Ef fective Language
communi catio proficiency
n

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Pharm D

Post Baccal aur at e

03/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BPhar m

Phar macy PCl syl | abus
for B.Pharm (2019
pattern)

05/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
48

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Carving path of 10/ 02/ 2020 53
Clinical Pharnaci st
Artificial intelligence 22/ 02/ 2020 15
in drug formul ation
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MPhar m Phar maceuti cs 3
BPhar m Phar macy 16
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13823_Program_introduced_1637656932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13823_Value_added_courses_1634973479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13823_Projects_undertaken_1634973790.xlsx

(maximum 500 words)

Feedback Obtained

Feedbacks is obtained fromthe students having nore than 60 attendance on
various aspects like teaching |earning process, teaching quality, syllabus
coverage, course exit survey etc. It is analysed and revi ewed by the feedback
commttee and the reports are communicated to the Principal. The Principa
further initiates corrective neasures based on the suggestions. The Managenent/
GC LMC is informed and consulted to inplenent these suggestions. The faculty is
i nfornmed about their feedback and if required they are trained for

i nprovisations in the academ cs. Each faculty nenber is a nentor to a group of
students, where 4 to 5 students fromeach class are teaned together to have a
vertical interaction. At the time of starting every new acadeni c year, the
class teacher/ nentor inforns the students about the forthcom ng events and
activities to be conducted during the acadenic year. The interaction of
students through nentor groups and with teachers al so hel ps in deciding about
extra inputs for curriculumenrichnent. Through these activities industry

readi ness of students increases and students are al so gui ded about career

pat hs. Students can give general feedback regarding the common facilities

i ncludi ng ness, canteen, general hygiene and cleanliness verbally or in witten
form (suggestion box) as well as they can al so approach teachers or even
principal if required. The actions to problens are addressed by the authority

i nedi ately. The other problenms which require nmanagenent deci sions are put up
before the Chairman and al so addressed accordingly. Parent’s feedback is al so
taken by online node and parents can al so comuni cate their concern to college
authorities. Feedback is also gathered fromthe pass out students of the
col l ege, either pursuing higher studies or working with industries regardi ng
the contribution of institution in their professional devel opnent. College al so
invites alumi to share their experiences to guide final year students about
energi ng aspects and opportunities in pharma profession. Teachers al so assess
the students throughout the year during practical and zero hours on one to one
basis. During this interaction students are notivated to i nprove their acadenic
performance, concepts are again explained to themthrough sone innovative

met hods |i ke m nd nmap, group studies, diagrans, videos, nmarket research, and
summary note. Attendance of students is also nonitored, in case of ngjor
absent eei sm for one week, concern faculty nmenbers tel ephonically intimtes to
parents The students are assessed and marks awarded to them as per the
institute guidelines/policy. The internal and external theory marks then
becones the final end senester achi evement of the student.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m Phar macy 60 78 60
Phar m D Cinical 30 42 30
Phar macy
MPhar m Phar maceuti cs 15 15 15
Phar m D Post 10 16 10
Baccal euarate
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13823_Demand_ratio_1637656983.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 400 41 25 4 29

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 29 120 5 5 200

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? Every year each faculty is assigned some number of students (depending on total number of faculty and
students) at the time of joining the course during induction program. ? In this mentorship program, the concerned
faculty conduct meeting regularly to meet the following objectives. ? Discuss with the students about their
academic, personal and psycho-social problems and advise them to solve or to face the problems strongly ?
Through personal discussion as well as from documents, mentor identifies student’s expertise, liking and
inspires them to excel in their expertise of their liking. ? Plan study calendar to help weak students. ? Keep watch
on students’ academic performance.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

411 29 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

21 21 Nill 10 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Suvarna Pr of essor Awar d for
I ngal e Award out standi ng faculty
recei ved from Pharm D Program
Nati onal Educati on
Awar ds 2019
2019 Dr. Anagha Joshi Pri nci pal Educat i onal
I ndira Col |l ege of institute with best
Phar macy Worl d academ ¢ and



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13823_ict_tools_1634883886.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13823_e_resource_1635576944.xlsx

Educati on Congress, i ndustry interface
Pune Educati on
Leadershi p Awar ds
2019

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BPhar m uG B. Phar m 2015 17/ 10/ 2020 17/ 11/ 2020
Pattern
MPhar m PG M Pharm 2018 30/ 09/ 2020 20/ 11/ 2020
Pattern
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As the institute is affiliated to Savitribai Phule Pune University, it is
mandatory for the institute to follow the exam nation and eval uati on procedures
| ai d down by SPPU. Taking into Consideration the diverse student popul ation,
syl | abus needs and our vision to achi eve acadeni c excel |l ence, we have
i npl enented following refornms. ? The faculty rotation systemis inplenented for
t he conduct of internal practical viva-voce. ? To inprove the perfornmance of
slow |l earners in challenging subjects, extra tutorials, question bank
di scussions as well as assignnents were conduct ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ schedul e is designed by the Academic Cell in accordance with the
academ c cal endar of SPPU in consultation with all the faculty nmenbers and is
approved by the Principal. ? Course teaching plan ? The subject allocation and
the workload is distributed to the faculty nenbers based on the experience and
expertise at the termend neeting of preceding year. The Tinme Table is then
prepared and displayed on the notice board as well as on the college website. ?
At the comencenment of the academic year each faculty divides the topics as per
the wei ghtage prescribed by the University per week and subnmits the academ c
pl anner with pedagogy to the academi c cell. Acadenic cell takes a periodical
revi ew of the planner.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://indiraicp.edu.in/Progranfutcone, https://indiraicp.edu.in/PEO

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BPhar m Phar macy 66 66 100



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13823_Honours_recieved_1637652523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13823_Evaluation_1634894243.xlsx
https://indiraicp.edu.in/ProgramOutcome, https://indiraicp.edu.in/PEO

PG MPhar m Phar maceut 14 14

ics

100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://indiraicp.edu.in/assets/pdf/2020-21-Student-Satisfacti on-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nt ernati onal 63 VH RT, NI H 280000 280000
Proj ects
M nor 730 BCUD, 250000 125000
Proj ects Uni versity of
Pune
M nor 730 BCUD, 250000 125000
Proj ects Uni versity of
Pune
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Bi ol ogi cs:

The future of
Ther apeutics Heal t hcare
Managenent

Phar maceuti cs

06/ 06/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best I ndira Wirld Health 14/ 02/ 2020 Nat i onal
Institute Col | ege of Vel | ness
linked to Phar macy Congr ess
I ndustry
Qut st andi ng Dr. Suvarna Nat i onal 04/ 07/ 2019 Nat i onal
Faculty in I ngal e Educat i on
Phar macy Award Awar ds 2019
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 01/ 07/ 2019

View File



https://indiraicp.edu.in/assets/pdf/2020-21-Student-Satisfaction-Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13823_Research_Fund_1637656740.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13823_Awards_won_1637657223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13823_Incubation_centres_1635497868.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Phar macy

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Phar maceuti cs 6 1.42
I nt ernati onal Phar maceut i cal 2 Nill
Chemi stry
I nt er nati onal Phar macol ogy 2 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Phar macol ogy 2
Phar maceuti cal Chemi stry 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Madhur Assay 2020 Nill Yes 3
Fenugr eek Kul kar ni Drug Dev
| eaf Tech
extract
and its
gel
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Madhur Assay 2020 Nill 2 SCES' s
Fenugr eek Kul kar ni Drug Dev Indira
| eaf Vi shakha Tech Col | ege of
extract Hast ak Phar macy,
and its Pune
gel formul
ati on show



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13823_journals_notified_on_UGC_1637652806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13823_Books_and_Chapters_1636454876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13823_Bibliometrics_1634986036.xlsx

activity
agai nst

Mal assezi a
furfur.

Devel opm
ent nanoem
ul sion pre
concetrate

of
capsant hin
with
i mproved
chem cal
stability

Kul kar

Madhur

Assay
Drug Dev
Tech

ni

2020

Nill Ni

Il SCES' s
Indira
Col | ege of
Phar macy,

Pune

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

24

81

39

31

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pul se Polio PCMC 3 45
Abhi yan
Pharma rally Under SPPU | PA 20 200
Awar eness on
“Rational e Use of
Anti biotics”
Tree Plantation NSS 3 50
drive

View File

d

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

uring the year
Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NA NA Na Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Fl ood reli ef Sankal p Food, 2 30
Canpai gn- Foundati on nmedi ci ne,



https://assessmentonline.naac.gov.in/public/Postacc/Index/13823_Index_1636455140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13823_Faculty_participation_1635498869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13823_Extension_1635500159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13823_Awards_for_extension_1637657107.xlsx

Sangli fl oods cl ot hi ng
donati on
Cl eanl i ness Sankal p Cl eani ng of 2 15
drive- Gandhi Foundati on | anes and areas
Jayant i i n near by
cel ebrations locality
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty exchange Ms. Roopal Bhat Sel f 240
St udent Exchange Two students Nl H Hawai 60

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Proj ect Cent aur Ph 03/ 06/ 2019 30/ 03/ 2020 Ki ran
wor k / Formul ati on |armaceuti cal Bansude
Internship | devel oprment s Pvt Itd
of ER
tablets of a
nti depressan
t drug
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Pvt. Ltd., Minbai

Devel opnent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Abbott, Minbai 19/ 03/ 2019 Resear ch 10
Devel opnent

McW Heal t hcar e 03/ 12/ 2019 Tr ai ni ng, 60
Pvt Ltd, I|ndore corporate

rel ations, Research
NexGen Heal t hcare 18/ 06/ 2019 Research 8

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13823_Students_in_extension_1635500558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13823_Collab_activities_1637665773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13823_Linkages_1635500689.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13823_MoU_1637665070.xlsx

29000000

28777471

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Laboratori es

New y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M1 Ful ly 3.7.0.22189 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11182 3676185 647 317268 11829 3993453
Books
e- Books 387 1099649 5 63000 392 1162649
Jour nal s 21 56850 Nl Ni |1 21 56850
e- 200 Nl Nl Ni Tl 200 Ni |l
Journal s
Digital 1 13570 Nl Ni |l 1 13570
Dat abase
CD & 117 Nl Nl Nill 117 Nill
Vi deo
e- Books 600 Nl 92 Nl 692 Nill
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

crude drugs

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Dayanand Qui z on Googl e C assroom 06/ 07/ 2020
Kannur St andar di sati on of

Wwal vekar anti bacteri al

Dr. Dayanand Qui z on Her bal Googl e C assroom 08/ 04/ 2020
Kannur cosnetics
Dr Subhash Quiz on Googl e form 08/ 05/ 2020
Kunbhar regressi on,
correl ati on, Non-
paranetric
statistics
Dr Subhash Qui z on al cohol, Googl e form 29/ 04/ 2020
Kunbhar CNS drugs and
anest hetics
Ms. Amruta P Qui z on Synthetic Googl e form 28/ 07/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13823_augmentation_details_1634793082.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13823_Library_1637652642.xlsx

|agent s.

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 120 2 250 2 1 1 1 250 0
g
Added 0 0 250 0 0 0 0 250 0
Tot al 120 2 500 2 1 1 1 500 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Lecture recording facility is
avail abl e, Ms outl ook, M5 Team Google
cl assroom Zoom recordi ng

htt ps: //wwv. yout ube. conmi channel / UCbgzno
TBtj Fi gl OPf R6CaGy/ vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

9800000 9620038 11000000 10660107

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for naintaining and utilizing physical, academ ¢ and
support facilities - laboratory, library, sports conplex, computers, classroomns
etc. (maxi mum 500 words) (information to be available in institutional Wbsite,

provide link) As per the guidelines and nornms set by the apex bodies (Al CTE,

PCl, University, DTE etc) nmanagenent of SCES s | CP has exclusively provided
physi cal, academ ¢ and support facilities - |aboratory, library, sports
conpl ex, conputers, classroons etc. to run pharma courses. To ensure the snoboth
conduct of every activity based on use of the given facility, these are

mai nt ai ned by proper well docunmented procedures and policies.
budgetary provi sion has been made for nmi ntenance of all facilities.

Laboratories: Al |aboratories and equi pnents are well naintained periodically,
proper job cards and | og books are nuaintai ned. Mintenance works are carried
out periodically or as per the request by college naintenance departnent, for

whi ch mai nt enance services are hired from outsi de whenever required. The ani mal
house is al so upgraded according to the reconmendati ons of CPCSEA gui deli nes.
Library: A qualified |ibrarian has been appointed for maintenance of |ibrary.
Daily in-out register is maintained at library entrance. In order to quick

i ssue of books or periodicals with proper record, barcodes are pasted on them
and Li brarian has been provided with barcode reader. Every year, all faculty

The separate



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13823_e-content_by_teachers_1634796141.xlsx
https://www.youtube.com/channel/UCbqznoTBtjFigIOPfR6OaGg/videos
https://www.youtube.com/channel/UCbqznoTBtjFigIOPfR6OaGg/videos

structure. Al so,

basketbal | court and voll eyball

girls. A separate sport departnent
timng for the use of sport facilities,

students. Afirst-aid kit

menbers are asked for suggestions for
https://sites.google.confsitel/scesicp/lCP-LI BRARY Sports conplex: To pronote
student’s interest in sport, college provides outdoor sports facilities Iike
court on canpus indoor ganme facilities Iike
tabl e-tennis, chess and carom along with well-equi pped gymmasi um for boys and
is allocated on the canpus, ensuring the
based on tine-table of regular course
for which nearby cricket
a witten application

sport week is organized every year,
ground is hired for the day. Dependi ng upon requirenent,

is given to sport departnment so that facility could be allotted to pharnma
i s maintained at sport departnent.
classroons: |ICP follows the conprehensive IT policy fornulated by 1G. Al IT

equi pments owned by |G are made avail able for use by | CP personnel. All
required softwares and internet facility.
| ab where students are allowed to use facility
use of pen-drive with

faculties have been allotted with PC,
Col | ege has separate conputer
with few control

nmeasures (no gane are all owed,

perm ssion). In order to pronote conputer-aided teaching-Ilearning, OHP or LCD
projectors could be provided in classroom for

an enmail requisition to I T departnent,
conducti on of online classes,
attached wi th camera.
wel | as bl ackboard/ whiteboard for
mai nt enance contract for
to the conputers and accessories in house by utilizing the 1@ skilled
manpower. Cl assroom are wel |

lightened with tube |ights,

spaci ous,

mai ntai ns al |

purchase of new books.

Conput ers and

use of which faculty need to put
one day prior to scheduled | ecture. For
cl assroons are now equi pped with computers

Moreover this facility facilitate the use of conputer as
i nteractive teaching.
the UPS. The IT cell

Institute has annual
aspects pertaining

ventilated with wi ndows and f ans,
confortabl e benches.

https://indiraicp.edu.in/Infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support

Deshrmukh Vasti gruh
Ni rvah Bhatta
Yoj na( DTE) 2)

Raj ar shi
Chhatrapati Shahu
Mahar aj Shi kshan

Shul kh

Shi shyavrutti
Yoj na( EBC) 3)
Schol arship for
student s of
mnority
comuni ties

pur sui ng Hi gher and

Pr of essi onal

cour ses( DTE)

NA 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Dr . Punj abr ao 203 13009223

b) I nt ernati onal

NA

Nill



https://indiraicp.edu.in/Infrastructure

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

sexual viol ence

enhancement scheme enrolled
Carving path of 11/ 02/ 2020 70 H r anandani
dinical Pharnacist hospital, Minbai
Artificial 22/ 02/ 2020 14 Pri nci pal
intelligence in Consul t ant , ACG
drug fornul ation wor | dwi de, Munbai
Prevention of 18/ 02/ 2020 65 KEM hospi t al

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 GPAT , 13 30 17 18
NI PER
preparation
and car eer
counsel l'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
KEM 3 MPREX 16 2
Hospi t al HEAL THCARE
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 SCESs | CP Phar macy Phar macy M Phar m



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13823_Scholarships_1634797511.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13823_Development_Schemes_1634797794.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13823_Guidance_1634798182.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13823_Placement_1634811061.xlsx

Col | eges | MBA, MS

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GRE 2
Any O her 5
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| CP sports fiesta I nterclass 340
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 As per Nat i onal 11 2 57 As per
the file the |ist
attached attached
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council is a structured platformfor the students to participate in
college activities for their overall devel opnment. Every year, Coll ege
Devel opnent Conmittee establish the student council, with the objective of

notivating students to participate and devel op | eadership skills. The student
council was constituted by nom nation on 15th July, 2019. This union was headed
by Dr. Anagha Joshi (Principal) as a chairman and conposed of Dr. Dayanand
Kannur (Vice-principal) as a secretary, Dr. Amr Shai kh (Assistant professor)
as one of the faculty nenmber and two students from each class as cl ass
representatives. The student council actively participates in all the
extracurricular and co-curricular activities. Mreover, it contributes to solve
the issues related to students. The nenbers of the union played vital role in
maki ng all arrangenents for ‘Induction-2019-20" organized for first year
students and wel conmed t hem whol eheartedly. As nmenbers of union are
representatives of students, they conveyed the requirements of variety of new
reference books and research journals of all the students fromtheir class
maki ng the college |ibrary huge source online and of fline book bank. In
addition to this, all students gained access to sit in library for extended
hours, which was al so one of the credits of student union nenbers. This has
hel ped in creating background for research oriented academ cs. Student’s union
actively contributed in the conduct of variety of guest |ectures, semnars and
wor kshops which were held in college. It hel ped the students to reduce the gap
bet ween academ ¢ curriculum and industrial requirenmnents of know edge and
skills. Besides this, union nmenbers were actively involved in annual cultura
event which was held on — 7th March 2020. The student council nenbers
shoul dered various responsibilities during the cultural event. Further, student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13823_Progression_1634811523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13823_Qualifying_1636698903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13823_Activities_Organised_1634811694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13823_awards_in_activities_1634811888.xlsx

uni on participated actively in different activities conducted under Nationa
Service Scheme (NSS) throughout year. It helped themto not only inprove social
awar eness anong them but al so overall self-devel opnent. Moreover, the students
were al so involved in college working conmittees. Students were representative
menbers in different conmttees |ike- Extracurricular and Sports, Academ c
Conmittee, Sem nar and Wor kshop comm ttee, GPAT and Conpetitive Exani nation
Conmittee, Anti-Ragging Commttee, Wonen Cell. This essentially inproved
student’ s invol venent and overall |eadership skills. Wile working as a part of
different adm nistrative and working conm ttees, students give their
suggestions for the Institutional Excellence. Thus student’s council is part
and parcel of every institution to work for general welfare of students and to
encourage cultural, sports, educational and research activities. COVW TTEE
STUDENT REPRESENTATI VES Student Council Ms. Ketki Harne Ms. Nikita Gai kwad Ms.
M nakshi Patmas Ms. Harshad Khedkar M. Suvir Darekar Ms. Anni e Abraham Wnen's
Cell Ms. Siddhi Pai Ms. Rishika Singh Anti-ragging cell M. Prathmesh Kale M.
Shoai b Pat han

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

Yes. The institution has alumi association in the nanme of - ICP Alumi, Pune.

ICP Alumi is registered under Society registration Act 1860 as
MH/ 1267/ 2012/ Pune dated 6/7/2012.

5.4.2 — No. of enrolled Alumni:

587

5.4.3 — Alumni contribution during the year (in Rupees) :

35500

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Meet organized on 7th March 2020.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

? Del egation of Authorities and responsibilities and participative problem
solving. ? The faculty in guidance of the Principal drafts the academi c year
calendar. ? Various committees organize activities that hel p achi eve the
col l ege objectives. ? Student and staff committees take responsibility for the
various activities of the college. ? Al faculties and non-teaching staff hold
i nformal neetings with principal and discuss the points to be put forward. ?
Student feedback are anal ysed and i npl enented as per the requirenents. ?
Committees of the statutory bodies |ike SPPU, PCl, DTE and Al CTE are handl ed
proactively in a participative way.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Adm ssion of Students

? Adm ssion of Students ? Dedicated
Admi ssion Cell in place to cater to the
facilitation of adm ssion process. ?
Career Counsel ling and gui dance are
integral part of the Admission Cell. ?
Students are supported to avai
educational | oans.

I ndustry Interaction / Collaboration

? Industry Interaction /

Col | aboration ? Separate |ndustry
Institute Partnership Cell is in place.
? Regul ar guest |ectures and Industrial
visits are organi sed. ? Have different

i ndustrial projects underway in the
college. ? 07 MOU s are signed with
i ndustries.

Human Resour ce Managenent

? Human Resource Managenent ?
Separate Adnmin and Human resource
departnent caters to the well being of

the faculty and the staff. ? Detail ed
Leave policy, Lien policy in place. ?
Earned Leaves, Medical Leaves, Casua

Leaves are availed by the staff. ?
Special |eaves are offered to faculty
in case of energency.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Library, ICT and Physi cal
Infrastructure / Instrunentation: ?
Ful Iy equi pped library with automation
facilities. ? 3 full-fledged Conputer
Labs ? C assroonms with projectors. ?
24x7 W-Fi Facility

Research and Devel opnent

? Research and Devel opnent: ? Applied
for AICTE AQ S, SERB, SPPU ASPI RE
grants. ? PG students are being
notivated for novel research. ? Faculty
are supported to participate and
present their research work in Nationa
and | nternational Conferences.

Exam nati on and Eval uati on

? Exami nation and Eval uation: ? Chief
Exam nation O ficer is appointed by
Savitribai Phule Pune University. ? The
Exami nation conmittee to ensure snooth
conduct of internal and external
exam nations. ? Continuous eval uation
through different nethods |ike interna
assessnent test, assignnents,
presentations, quiz, open book test
etc. ? The practical exam nation is
conducted with internal and external
exam ners appoi nted by the University.

Teachi ng and Learni ng

? Teachi ng and Learning: Acadenic
committee is formed and its
recomendations are introduced in to
enhance the effective teaching |earning
process. ICP has a H ghly qualified and
dedi cated faculty. There is positive




i nteraction between student’s comunity
and faculty. Various add on and
certification prograns are introduced
for | earning beyond syllabus. Renedi al
classes are held for the students
requi ring additional help.

Curri cul um Devel opnent

? Curriculum Devel opnent: The vi sion
of the institute includes training and
devel opi ng students into Professional

Pharmaci sts so as to fulfil the
I ndustrial and Comunity needs. Apart
fromthe curriculumas per Savitribai

Phul e Pune University, students are

provided with special trainings and

wor kshops for the professional and
personal devel opnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

M crosoft Qutl ook, Pro Canpuz

Fi nance and Accounts

Tally software

St udent Admi ssion and Support

Col | ege Website, Online Fee Paynent,
CGoogl e M5 outl ook

Exam nati on

The exami nation forns are filled
online using SPPU online system

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Archana I nt ernational Society for E 1000
Kar ni k Conf erence on |t hnophar macol og
Enmergi ng Trends |y, BVDU s Poona
in delivery of col | ege of
phyt oconsti tuen | Phar macy, Pune
ts et hnophar mac
ol ogy
val i dation of
traditional
medicine -11 A
2019 Prof Amruta P One day Savi tri bai 1500
Wal vekar wor kshop on Phul e Pune
Basi c training Uni versity
inliquid
chr omat ogr aphy
HPTLC, HPLC,
and UHPLC
i nstrunentation
for forensic
and i ndustri al
2019 Meghna 17th Control | ed 4000




Dabhadkar

I nt er nati onal

Synposi um on
Advances in

Technol ogy and

Busi ness
Pot enti al of
New Dr ug

Del i very System

rel ease society
I ndi an Chapt er

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 | nt er nat - - 28 Ni I
i onal 06/ 06/ 2020 |09/ 06/ 2020
webi nar
series on
Bi ol ogi cs:
The Future
of Therape
utics
Heal t hcar e
Managenent

2020 Vi rtual - - 28 5

Vi dya-5 26/ 06/ 2020 |30/ 06/ 2020
days
vi rtual
t eachi ng
| ear ni ng
FDP
2019 -- Good Pro Ni |l 22
fessional |16/12/2019 |20/12/2019
Practi ces

2019 Fire Fire 26 22
Fi ghting Fighting |18/12/2019 |18/12/2019
program program

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

onl i ne FDP on

Overcom ng the
chal l enges in
adapting online

Number of teachers From Date To date Duration
professional who attended
development
programme
One week 12 06/ 05/ 2020 11/ 05/ 2020 05



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13823_Faculty_Emp_1635502133.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13823_Development_training_programmes_1637658885.xlsx

technol ogy in
t eachi ng
| ear ni ng

APTI 8 25/ 04/ 2020 01/ 05/ 2020 06
Foundat i on
course on
Educati ona
Met hodol ogy

Online FDP on 9 18/ 05/ 2020 22/ 05/ 2020 05
- Buil ding
research and
| nnovati on
cul ture anong
Phar macy
Teachers

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

10 31 15 29

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Wel | docunented Leave Wl | documented Leave Host el Students
Policy, Gratuity Policy, Policy, Gatuity Policy, Medi cl ai m Students
Medi cl ai m Policy, Ph.D Medi cl ai m Policy, Ph.D i nsurance as per SPPU
Leave Policy, Faculty Leave Policy, Staff policy.
exchange policy, Lien exchange policy, Lien
Pol i cy Pol i cy

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Col | ege conducts the internal as well as external/statutory financial audits
regularly. An internal approval systemfor all expenses is in place.
Accordingly bill/voucher is recormmended by respective Head of the Departnent
and are approved by the Principal. Proper record of all the expenses is
mai ntai ned by the accounts departnent. The internal financial accounting is
compl eted every nonth. The internal auditor appointed by the institute cross
checks and verifies Books of Accounts (Bills/Vouchers, Bank Reconciliation,
etc.) and also finds out the shortcom ngs / errors. These errors and/or
shortcom ngs are explained to the institute Accountant and the principal by the
internal Auditor. The errors/Shortcomings in the accounts are rectified as per
the instructions of the internal auditor imediately. For external/statutory
audit Institute has appointed Chartered Accountant M s Shashank Patki and
Associ ates. They visits the institute twice every year for external audit and
checks the books of accounts and then prepares his audit report audited
statenments which is presented to managenent. The shortcom ngs and
errors/rectifications in the audit are enlisted in the report of the
external /Statutory auditor’s report. Finalization of the account is conpleted
and audited statenents are prepared signed by the Principal, and chartered
accountant. So far, no nmmjor objections are found in the audit by the statutory
auditors and minor audit suggestions are conpiled as per procedure.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13823_Training_Programmes_1635504467.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SPPU 500000 Research G ant
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No NA Yes I d Internal
Quality

assur ance Cel |

Adm ni strative Yes Shashank Yes I d Internal
Pat ki Quality

Associ at es, FRN assur ance Cel |

122054W

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are regularly in contact with the faculty menbers and contributing in
overal |l teaching learning Program Dr. Suniti Gore is the nenber of college
devel opnent committee.

6.5.3 — Development programmes for support staff (at least three)

1. Good Laboratory Practices. 2. Training in the Excel 3. Good Professional
Practices

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Appointnment of teachers as per AICTE nornms. 2). Increase in Faculty
Devel opnent Prograns. 3). More research related activities. 4) Internal
academ cs Monitoring and inplenmentation systemby mcro planning. 5) Constant
effort to mninze water wastage and conservation in the |abs. 6). Paperless
organi zation through efiling system

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Internatio 25/ 05/ 2020 06/ 06/ 2020 09/ 06/ 2020 400
nal webi nar
series on
Bi ol ogi cs:
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

sexual

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender equity 05/ 11/ 2019 05/ 11/ 2019 100 108
- Prof essi onal
Cohesi veness
Need of the
hour
I nspiring 14/ 02/ 2020 14/ 02/ 2020 44 22
Wonen
Ent repreneurs
In Heal t hcare
Preventi on of 18/ 02/ 2020 18/ 02/ 2020 30 18
vi ol ence

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

W have a day |ight saving policy,

Renewabl e energy sources are in limted use.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2

Ranp/ Rai | s Yes 2
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 25/ 09/ 2 1 Phar ma “Ration 200
019 rally al e Use
Awar eness |of Anti bi
on “Ratio| otics”
nal e Use
of Anti bi
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| otics” |
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Rul es Book

31/ 08/ 2019

A hand book is issued
to the students at the
time of admi ssion. It

enconpasses all the do’s
and don’'ts while they are
on the canpus. Aspects
related to punctuality,
discipline, regularity,
accountability, safety
rules while travelling to
and fromcollege are all
i ncluded in the book. The
book al so makes the
students and their
parents aware of the
various conmittees
constituted in the
col | ege such as
Antiraggi ng and Gi evance
redressal comm ttees, and
Wnen's Cell in case they
need to seek any hel p.
Students are inparted
wi th “Pharmacist’s Gath”
which fornms the ethics
code of conduct for the
Phar macy Profession. As a
part of their
cocurricular activities,
students are encouraged
to participate in various
soci al canpai gns such as
Pul se Polio, Swachhata

Abhi yan, and health
awar eness prograns etc.
Nati onal social service

(NSS) canps are organi zed
every year, wherein
students live in a snal
village for at least a
week and | earn the val ues
i ke self -help,
selfreliance. They
i nvol ve in various social
activities for the
wel fare of villagers. It
is our aimto transform
the students into
prof essi onal s who not
only abi de by
prof essi onal ethics but
al so becone socially
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responsi bl e and sensi bl e

citizens.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Bei ng Human 08/ 10/ 2019 08/ 10/ 2019 300

Sinmple to say but
difficult to foll ow

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Medicinal Plant garden 2. Sewage water treatnent plant 3. LED lighting 4.
Day light Electricity conservation 5. Bi ohazardous waste managenent 6. E-waste
managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the practice: ICP Life |eadership program ? Goal OCbjectives: ¢ To
pronote a cooperative culture anongst the students. « Interact with each other
and share the common platform < To provide guidance and support to the
students. ¢ To inprove student teacher relationship. ¢ To nonitor overal
performance of the students. ¢ To help students in discovering various options
for their career and future. ? The context: The pharmaceutical industry denmands
for Professional Pharmacists to fulfil the industrial and community needs.
Overal |l devel opnent |eading to better personality can be achieved with
continuous nonitoring and interaction with the students. The ICP Life
| eadership Programis the nmentorship program which provides platformfor
student teacher interaction to discuss and resolve difficulties in social and
personal life. The knowhow of students’ academ c performance and personal life
style, makes the teacher understand and act for positive change in student’s
persona. The program ains at teaching the students norals and behavi oura
skills to withstand the challenges in life. It also nakes sure to create
awar eness anongst the students about different career opportunities and
postgraduate study options after graduation. A continuous nonitoring of the
students m ndset |eads to correct guidance supporting their interest. This
program hel ps to achi eve overall devel opnent of students including acaden c
i mprovenent. ? The practice: Under the |ICP LI FE LEADERSH P PROGRAMVE, about 16
students are grouped under each faculty nmenber. These 16 students are from al
four years of B. Pharm i.e. 4 students fromeach year. The student selection
is done randomy. The students then needs to fill the form containing
i nformation about current academi c details, correspondence contact details,
famly and friends details , personal details |ike hobbies and interests,
expectations fromlife and future career interests. Each student individually
is provided with the counselling and gui dance as per the requirenent at every
stage of academ cs and support as and when needed. A neeting of faculty menber
and all 16 students is conducted every two nonths to nonitor the attendance,
academ c growt h and personal devel opnent of the students. This system works
towards the constant support and nentoring of students by the faculty. Apart
fromstructural neetings, students can interact with the faculty regardi ng any
academ c or personal life problens whenever the support is needed. Problens
Encount ered and Resources Required: It becones easier to nonitor the student’s
academ c and social growth if the nentor is a teaching faculty to the student.
Hesitation of students to interact with the nentor. Evidence of success: -«
Overall personality devel opnment of students ¢ Successful placenents in the
field of interest ¢ Inprovenent in academ c performance. 2. Title of the
practice: Community extension services. ? Goal:- ¢ To cultivate the habit and
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i mbi be the responsibility in the mnds of the students to serve the society and
extend comunity services. ¢ To carry out social and civic responsibilities. o
Practice national integration ¢« Acquire |eadership qualities ¢« Develop skills
to neet energencies and natural disasters. ¢ To notivate the students to
acqui re know edge of pharmacy profession. ¢ To serve the society by conducting
heal th checkup and ot her canps. ¢ To devel op communicative skills. ¢ To inbibe
the culture of teamwork. ¢ To inprove social commtnents to serve the
patients. ? The Context:- Pharnmacists are the worlds |argest heal thcare
professional group, in the world and in India today.Since nany pharnaci sts work
silently behind the scenes, there arises the need to recognize and reward their
substantial contribution to the society. Hence the Pharmacy Council of India
(PCl) has decided to cel ebrate “Pharnaci sts Day” on 25th Septenber in order to
make the public and health care professionals aware that pharnacists are
i mportant menbers of the health care team and there is a need to nmake the best
use of their service s in order to inprove patient’s quality of life. 1. A
sense of responsibility towards society as a professional and hunman bei ng has
al so been inbi bed through other varied social welfare activities through
arrangi ng various research activities and by encouraging faculty to participate
in faculty devel opnent programes and conferences. ? Evidence of success :
CGoal s achieved « Teamspirit.  Sense of social responsibilities in the m nds
of the students. ¢ Social commtnments. ¢ Health awareness in villagers. ?
Probl ens Encountered and Resources required Indira Coll ege of Pharmacy has been
committed to reflecting the spirit of devotion to humanity and has partici pated
in socially useful multidisciplinary activities. The confidence has gained the
reputation of its adjacent regions for its selfless actions and dedication to
education and activities for the benefit of everyone. The Institute being a
pharmacy col |l ege delves with the heal th profession and has contri buted
significantly through various activities. The Institute is forenost in serving
the society through various activities. The students and faculties contribute
in inplenentation of the same. Sponsorships fromdonors and NGOs night al so
boost the funds needed for the sane.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://indiraicp.edu.in/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SCES' s Indira College of Pharmacy is Self-Financing Private institutions
Permanently Affiliated to Savitribai Phule Pune University for B. Pharm course
and is registered under section 2f and 12B of UGC act. The col |l ege was
ACCREDI TED by NAAC with B grade (CGPA 2.78) Cctober 2017. The goal s and
objectives of the institute are reflected in the academ c prograns. The col |l ege
itself has earned a nunber of laurels for its splendid achievenent in a short
span of its existence e.g. The College was the recipient of “Best Institute
linked to Industry” at Wrld Health Wellness Congress, held in year 2020. The
coll ege has state of art infrastructure, with hi tech classroons and fully
equi pped Laboratories which has been instrunental in creating the awesone
credibility in a very short span of its existence. Qur college features not
only good facilities but also has excellent faculty. |ICP Faculty, Dr. Suvarna
Ingal e has received the ‘Qutstanding Faculty in Pharmacy Award” in Pharmacy
Education at the National Education Awards 2020 at World Heal th Wl | ness
Congress. ICP is headed by fulltine approved Principal who | eads a team of 35
wel | qualified, sincere, dedicated faculty nmenbers and a strong team of
supporting staff. We propose that with our education credentials, we should
make students worl dw de conpetent by presenting new and hi gher paths for
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buddi ng pharmacy students. W seek to include good work practices, research
culture and a professional mndset wwthin the student fraternity in order to
enabl e and nake them capable of contributing to the end aimof healthy India at
a global level. To establish this goal, and make our students gl obally
conpetant, we at ICP are arranging different guest |ectures, semnars with
Nati onal and International resource person fromacadem a as well as Industries.
We al so encourage our students for higher studies in India as well as abroad by
notivating themand arranging |lectures for different conpetitive exam nations.
As a result of which our students have made their way and got admitted in one
of the reputed colleges like NI PER for higher studies. As a part of our goal,
we have established an International Collaboration with one of the reputed
Institute in United States,under which students fromUS cane in our canpus for
prusuvi ng short termresearch project which was funded by National Institute of
Health (NNH)US. ICP has well maintained |ibrary with nore than 10, 000 books,
journals, newspapers, Ebooks and Ej ournals, magazi nes. Library provides services
like Interlibrary Loan Service, OPACs, reprography, download and printouts. W
have institutional |ibrary nmenbership at government agencies |ike Jaykar
Library to access the research literature. IT facilities including LCD
Projectors and internet access have been made avail able in classroom and
semnar hall. In order to ensure canpus safety, it has been secured with 24 x 7
security personnel and nost of area has been covered under CCTV surveill ance
Faculty and students have published nore than 100 publications in various peer
reviewed journals and national/international conferences.

Provide the weblink of the institution

https://indiraicp.edu.in/#

8.Future Plans of Actions for Next Academic Year

| CP has well envisaged plan for the future: 1. W intend to devel op our
institute as conprehensive pharmacy institute providing education at all |evels
fromdiploma to research scholar with introduction of foll ow ng prograns: « PhD
Research Centre « M Pharm Quality Assurance Techniques ¢ Diploma in Pharmacy. 2
We intend to provide val ue added certification courses to students for their
mul tidisciplinary, all-rounder devel opnent. 3. We intend to collaborate with
nati onal and international institutes/ organisation of repute for collaborative
research activity, faculty exchange, hospital internship, mnor research
projects, etc. 4. We intend to inprove / upgrade |aboratory instrunents in
consensus with industry. 5. W would like to strengthen teacher training for
upgradi ng their know edge and technical acumen in national institutes as well as
in industry. 6. W would like to provide pharmacy-based services and outreach
activities to the conmunity. 7. We intend to establish Indira innovation/
entrepreneurship cell to generate |IPR
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